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Toronto Police Services Board  
  

Mission Statement: 
We are dedicated to delivering police services in partnership with our 
communities to keep Toronto the best and safest place to be.   

 
 
 
 
 
 
 
 Program Profile  2007 Key Strategic Directions and Priorities 

 
The Board has approved a business plan effective 
until the end of 2008.  The following are the Goals 
and Priorities: 
 
• Community Policing Partnerships  
 
• Safety of Vulnerable Groups  
 
• Community Safety & Security  
 
• Traffic Safety  
 
• Delivery of Service 
 
• Human Resources  

 
 

   
Administrative and Policy Support

(6)

Executive Director
(1)

Board Chair
(1)

 
 
 

The Toronto Police Services Board is 
comprised of the following 7 approved 
positions: 
- 3 Board members appointed by City Council 
(including one citizen representative) 
- 3 Board members are appointed by the 
Province 
- 1 Board member is appointed by virtue of 
holding the position of Mayor

 
 
 
 
 
 
 
 
 

2007 Recommended Operating Budget  
2007 TPS Board Gross (and Net) Budget ($2,238,000)

Regular Salaries - $691,100

Benefits - $75,500

Materials, Supp, Equip -
$13,000

Premium Pay - $13,000

Services & Rents - $1,445,700
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2006 Key Accomplishments 
 
Establishment of an Advisory Panel on Community Safety  
The Board approved the establishment of an Advisory Panel on Community Safety to advise the 
Board on issues that the Board should act on or advocate for to address gun violence among youth 
and community safety.  The Advisory Panel is part of a comprehensive response by the Board to the 
increased gun violence that Toronto has been experiencing.   
 
Race and Ethnocultural Equity Policy  
The Board approved the Race and Ethnocultural Policy developed by the Board/Service Joint 
Working Group on Race Relation.  This policy, states that discriminatory treatment will not be 
tolerated and requires the Chief to develop procedures in a number of areas, including service 
delivery, professional development and professional conduct.  
 
Toronto Police Services Board 50th Anniversary Conference  
The Board hosted a banquet and conference to commemorate fifty years of civilian oversight of 
police in the City of Toronto.  These events recognized and celebrated the wisdom and foresight of 
the community members who met formally for the first time on May 15, 1956.   
 
Implementation of Police Identification on Uniforms 
The Board approved a Motion respecting the mandatory wearing of name badges on the uniform of 
all members of the Toronto Police Service and directed that implementation take place by the end of 
the year.   

 
 
 
2008 / 2009 Outlook 
 
The current business plan (including all priorities and goals) is effective until the end of 2008.  A 
new business plan, covering 2009 – 2011 will be developed during 2008. 
 
 
 
 
 
 
 
 
 
 


